The National Organization of Professional Black Natural Resources ConservaTtion Service Employees

A Message from the President. ..

GReEeTiNGs!
anks 10 All of you for making The 6Th Annual Training
ConfeRENCE A GREAT success. As A Result of your coopera-
TioN ANd parTicipation, The Organization's leadership,
% Along with The planning commitTEE, Was Able To puT TOGETHER
AN ouTsTaNding 3-1/2 day Training conference. | hope you will aGree with Me as
you read This issue of THe Organization’s NewsleTter, “The Link,” which reflects
much of what happened ar the conference.

Future newslerters will be changing 1o berrer reflect The continuous GrowTh of
The Organization.  We will use The Link to reveal a Great deal of important
informaTiON AbOUT OUR MEMbERs ANd How They are impacting THe Natural Re-
sources ConservATION Service (NRCS) and our parTNERs. THe members Have a
STRONG, posiTive feeling about The Organization and this must be communicated
effecrively 1o a lesser-informed public.

Accordingly, in THe future you will see more articles in The Link about your
ORGANiZATION ANd iTs MeEmbERs” AcTiviTies iN THE 1990s and beyond. We hope This
will better acouainT THe public with The leadership being created and with iniTia-
Tives THAT we have undertaken To ensure The Organization's future. MEembers,
whose abilities and skills make us very proud, Give us EVERy REASON TO HOPE THAT
decades 10 come will see A sTRONGER AN MORE viTal Professional Black Organiza-
TION.

Again, we Thank you for your support As we move forward Toward achieving
our vision. Thanks 1o all of you who care about The Organization and its place
AMONG THE finesT in THE NATION.

I
C- rvda £ odu o
James E. Tatum
President
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Message from the Editor

New Communications Chair
by: Sylvia Rainford, St. Paul, MN

am pleased 1o chair The OrgaNizATION'S

Communications Committee in 1998. |
have been the State Public Affairs Specialist
in St. Paul, Minnesota for The past four
MONTHs. PRrior 10 THAT, | was The State Public
Affairs Specialist in HARRisbuRG, PA for eight
YEARS.

As A member of The Communications Com-
miTTee for THe past four years and a Public
Affairs Specialist, | am excited about the op-
pORTUNITY TO lead This commitree. My vision
includes serting The foundation 1o make The
National Organization of Professional Black
NATURAL REsources CONSERVATION SERviCE Em-
ployees (The Organization) well-known and
visible within NRCS, USDA, and with our
CONSERVATION PARTNERS. FURTHERMORE, comMmiT-
1e€ MEMbERs will work vigorously o help The
Organization fulfill The objectives and Goals
outlined in its multi-year strategic plan. The
ORGANIZATION'S COMMUNICATIONS VisioN becomes
reality Through this committee’s work. | will
unveil more details about The Communications
CoMMITTEE ACTiviTiEs iN THE NexT issue of The
NEWS|ETTER.

Geri Osborn of The Information Technol-
oqy Division AT National Headguarters chaired
the committee last year. She did A TRemEn-
dous job. We will work hard 10 Expand on
THose conTribuTiONsS.

The Communications Committee is seeking
iNpUT ON HOW iT CAN COMMUNICATE MORE Effec-
Tively with members. | can be rReachied by Tele-
phone AT 612-602-78%9;

voice mail, 9041-78%9, or

E-MAil, STR@MN.NRCS.USAA.GOV.

The Organczation s Vews
67h Annual Conference
“Buidging The Gap To The New
Millenniam: 4 Field Of Dreams”
December 10-1%, 1997, Arlanta, GA

President Jim Tatum

Opens Conference
By: Geri Osborn, NHQ

R. James Tatum, President of the

National Organization of Profes-
sional Black NRCS Employees, opened the
Sixth ANNuAl Conference in Atlanta, Georgia.

g

L 1o R: Dwight Holman, Lloyd Wright, Earl Cosby, James Tatum

Over 400 NRCS employees and ReTirees, along

with key leadership from The DepARTMENT of

Aqriculture and NRCS, parricipated in 1he

conference. Our hosts, ReGion-al CoNsERVA-

TionisT Dwight Holman, and State ConseRrva-

1ionisT Earl Cosby, welcomed us 1o Georgia.
Tatum shared five visions he believes The

Oraanization Needs 1o “Bridge the Gap 1o The

New Millennium”

*  Prevent the growth of information/rechnol-
oqy frRom passing us by

* Prevent the loss of farms and farmland
owned by Blacks and minoRiTies

*  Prevent THe GROWING UNACCEPTANCE ANd fEAR
abourt cultural diversity and make it A TRUE
MEANS Of INTEGRATING OUR SOCIETY

*  Prevent INTeErNATIONAL AcTiviTies from be-
COMING A MAJOR OCCUPATION foRr everybody
EXCEPT US

* Prevent Declining Membership In The Or-
GANIZATION

During THe conference, it seemed That all
speakers, workshop presenters, ANd modera-
1oRs focused on ThHe following common Goal—
10 plant seeds of knowledge and heighTen
AWARENESS of THe Need for our members 10 be
prepARed for THe New millennium. Workshop
discussions were desigNed 1o TEach and in-
form.  Workshop presenters and speakers
shared informaTiON ON SeErvice CENTER imple-
mentation, Civil Righrts, The Farm Bill, locally
led coNsERVATION, OUTREACH, iNTERNATIONAL AC-
Tivities, ANd AMINISTRATIVE CONVERGENCE. IN
1he leadership AND MANAGEMENT COURSES, PAR-
TicipaNTs WERE TAUGHT skills To:

* |ead OR MANAGE iN A TEAM SETTING
® SURVIVE iN A CHANGING WORK ENVIRONMENT

* communicaTe effectively

* gresolve conflicts

Courses focusing oN MENTORING AN coM-
MUNITY iNvOLVEMENT WERE Also Available. NRCS
RETIREES SERVEd As pANELisTS iN “SHARING EXpE-
RiENCES—Avoiding Pitfalls.” |1 was enjoyable
70 liSTEN 7O THEIR EXPERIENCES.

EVENiNGs WERE SPENT NETWORkING, ATTEN-
iNG MEETINGS, bidding on sileNT AucTioN iTEMS,
ANd admiriNG THE MANY ExCELLENT posTER Exhib-
iTs.

This yearR — December 1998 — our con-
ference will be in Litrle Rock, Arkansas. Look-
inG forwaRrd 10 seeinG each of you There!!!

From A Past President’s
PEeRSpECTIVE

U PON
AppROACH-
ing THe podium, l‘
Adams thanked &
THE  CURRENT|
PRESIENT, JAMES
Tatum, for giving
him this MOMENT,
And for being A
GREAT leadEr As
well as being A
GREAT fRiENd.
Adams said He
was Glad o have
The opporTUNiTY TO sSHARE A few THoughT-pRrO-
voking commenTs 10 such a Group of beauriful
people (the conference atrendees). You have
A fine organization with such a bright fuTure,
he said. You have much 1o contend with, he
wARNEd, including the Smith Bill and adwminis-
TRATIVE CONVERGENCE. Despite The challenges,
Adams encouraged each person in The audi-

Charles R. Adams




ENCE TO “START NOow” TO pREPARE Himself or
herself o weather The forthcoming changes.
WHatever Needs 10 be dONE, you CAN GET it
done if you start RighHT Now, Adams said. The
chANGES THAT ARE OCCURRING CAN bE UNsETTLING
because There is so much instability, so much
10 do. THe tasks AT THE MOMENT SEEM iNSUR-
MOUNTAbIE.

Adawms Told his audience they possessed all
the talent and skills Necessary To make a dif-
ference in This world today. He then asked
the question, “How can This ENErGy be HAr-
NEssed?” WE musT seize THE oppoRTUNITY TO dO
All we can. The things we do today will have
AN iMpACT fAR iNTO THE fuTuRE. AdAMS ENCOUR-
aGed His audience by Telling Them that, “right
in frRoNT Of Us is A full day of prowmise, full of
hope, full of opportunity.” Make that hope
yoUR OWN! Make THAT OppORTUNITY YOUR OWN!

The deadlines 1o iMplEMENT AdMINISTRATIVE
CONVERGENCE Will come ANd GO, NO MATTER WHAT
you do, Adams said. As long As yOu'RE GOING
10 GO THROUGH AAMINISTRATIVE CONVERGENCE,
MAkE i1 count! PosiTioN yourselves To be oNE
of The best in your field and it will bear fruir.
He encouraged his audience, “live this period
for all it's worth; reach a little higher; do a
lirrle more; be A litrle berrer; shine a little
brighter; look up, speak up, stand up, and
make i1 HAppen!”  AchievemenT does NOT REST
in long coffee breaks, nor GeTTiNGg TO WORk
[ate and leaving early, He said.  Achievement
is in THE doing. Don't wait idly for achieve-
MENT 10 be delivered, That delivery will Never
come. Do wHAT you CAN RiGHT NOW, NO MATTER
how little it mAy seem 1O be.

THERE is NO TIME TO WORRY OR fRET, GET ON
with iT, GeT sTARTEd RiGHT NOow! YOUR ACTIONS
caN Take you whHere your Thoughts have not
even dreamed you'll go, if you'll et started
Now. Your plans do not Have To be perfecr,
but you must plan your career and your life.
IT hias 10 be done. If you only wait aNd woRRy,
nothing will come, nothing will ger accom-
plished. “I say 10 my people, 1ake This day
and live like you mean it,” Adams said. “WE,
As A people, caNNOT bE sTRONG iN THE big, im-
pORTANT Things if we ArRe weak in The litrle
things. So, really, There are no Little Things
WHEN iT COMES T0 OUR CHARACTER ANd STRENGTH
of will.”

“How can you have the will to control A
successful career if you cannot control GEeT-
TiNG ouT of bed on Time? How can you be free
TO PURSUE YOUR VisioN WHEN you ARE A slave 10

your petty indulGences, such as gossip, TArdi-
Ness, ANd faulr finding?”

Success ANd ACHIEVEMENT REQUIRE STRENGTH.
THAT STRENGTH COMES fROM A MOMENT-TO-MOMENT
culrivation of A person’s will. Be diligent in
the little things, because They work TogeTheR
10 mMake The big Things, he added.

Be who you ARre, you ArRe ENouGH, some of
you ARE T00 Much. THERE'S No NEED TO WASTE
YOUR ENERGY iN TRYiNG TO be someoNE Else. No
ONE is berter THAN you. WHat you do besr,
Above other Things, is being you! To be your
best, be yourself. No one sees The world in
ouiTE THE sAME wAy As you. NO ONE CARES,
loves, OR Gives iN THE saAME way As you do.
You, as AN individual, have something VERy
special 1o offer. There ARe THINGS you WERE
MEANT TO do.

Be the best you can be, by finding and
MASTERING THE ART of bEeing you!

Recorder, Fannie Richardson, Lakewood, CO

Survival Skills IN A
Changing Work
ENVIRONMENT

Presenters: James E. Tarum, Presidenr,
The Organizarion

Lawrence E. Clark, Depury Chief for
Programs, NHQ

Horace Smith, Direcror, Soil Survey, NHQ
William Huwnt, Stare Cownservarionisi, MIN

JiM Tatum said we must be “uick change”
ARTiSTsS—AlWAYS ON THE MOVE TO SURVIVE
iN A CHANGING WORK ENVIRONMENT. WE MUST cOm-
wmit fully 10 OUR jobs—be oN TimME, ANd AT TimES,
work A little longer, He said. We must know
OUR businEss beTTER THAN ANYONE ElsE, ANd CON-
TiNUE TO leaRN because THERE'S Always room

Leortt

for improvement. ANd, lastly, we must hold
ourselves accountable for The outcome of a
prOdUCT by pUTTING OUR SIGNATURE ON iT.
Lawrence Clark said conditions in The
woRrkplace conTinue To chANGE ARouNd us. WE
musT consider THe following THReE facTors be-
fore We cAN mAsTER CHANGE. WE musT be doing
A Good job AT our present level. We must
MASTER THE cApACiTY TO cHAllENGE OUR OWN As-
sumpTions About our Goals before ATTEMpTING
10 MAKE A cHANGE; ANd we musT disciplinge our-
selves and make sacrifices.
Clark then provided his audience with the
following “Clarkisms”:
M Avoid swimming Alone—bEe sure THERE'S
SOMEONE THERE TO Give us A Helping hand
M never be The Last person At THE Table
B invesT iN SOME INTERPERSONAL REATIONShips
B be willing 1o Take The lead
B s7arT LeARNING FAsTER

M be willing 1o TAkE Risks—T0 bE iNNOVATORS.
Think more holistically About ourselves, and
As CHANGE occurs WE should embRrace it and
welcome ir.

M find collaborators—people who believe as
we do.

M be propelled by A purpose—weE NEEd TO
RECOGNiZE THAT WE ARE NOT THE CENTER Of
THE UNIVERSE.

No one Teaches us what we Need 1o know
10 GeT AHead or How TO sURVIVE iN This world,
Horace Smith said. I1is possible 1o survive
AT work if we understand how The game is
played. Make yourselves indispensable, He said.
LearN As much about NRCS ANd MANAGEMENT
As WE CAN. Specialize in someThing AT work.
THRree of THE MOST iIMpORTANT ATTRiIbUTES Of OUR
jobs Are atritude, arritude, and attitude. We

L 10 R: William Hunt, Horace Swmith, Demitrice Boozer, James Tatum, And larry Clark
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should TRy NOT TO swim UPSTREAM ANd iGNORE
TRivial THiNGs THAT We cannoT conTrol. DoN'T
1Ry 10 WiN THE whole batrle, but derermine
work priorities based on the 80/20 rule. With
this rule, we focus on The 20 percent of The
work THat will give us 80 percent of The Re-
sulrs.

Smith offered This advice To SURVIVE iN A
chANGING WORK ENVIRONMENT:
®  COOPERATE WiTH WHOMEVER is iN CHARGE
® APPEAR pOSiTiVE ANd OpTimisTic
* learn about The Goals of Those in charge.

If they succeed, so will we.

Life is A journey, NoT A destinaTioN, Smith
said. We should be gentle with ourselves. Job
security does nNot come from doing The job
well, but from Helping our bosses achieve Their
Goals. We shouldn't wait for applause from
OUR bosses 10 feel Good about ourselves. Don'T
forger 10 include friends and family in our
lives, he added.

William Hunt began his presentation by
MENTIONING SEVERAL survival skills THaT weRre
viTally impoRTANT iN A CHANGING WORK ENVIRON-
MENT:

* be prepared

* be mobile

®  be A good cOMMUNICATOR
* be positive

*  MARKeT yourself, and

* don't worry, be happy

BeinG prepARed MEANS iT's iMPORTANT THAT
WE SET CAREER GOAls, HUNT said. FoRr iNSTANCE,
where do we wanT 10 be five years fRom Now?
Assess OuR STRENGTHS ANd wEAKNESSES AN PRE-
pARE Individual Development Training Plans for
self-improvement. Volunteer for self-develop-
MENTAL AsSiGNMENTS, HE URGEd. STRIVE TO lEARN
someThing NEw Every day. Practice our skills.
Being prepared includes being a self-sTarTer
And A TEAm player—we Need 1o find out how
OUR jobs, as well As our co-workers” jobs, fir
iNnto THE big picture. WE must be willing 10
help others. You must also understand The
ORGANiZATIONAL culTURE.

Though Hunt stressed the imporTance of
mobility, he also cautioned us 1o balance ca-
Reer ANd family Needs. We must Make cerTain
THAT OUR CAREER GOAls mMATCH ANd AGREE wiTh
family goals. He told us that lack of mobility
ON THE pART of 0THERS ENHANCES OUR OPpPORTU-
NiTies TO GeT THE job we waNT. There’s noth-
iNnG THAT will propel ourR cAREER fasTER THAN
mobility.

We must be good oral and verbal communi-
CATORS. JOIN TOASTMASTERS INTERNATIONAL TO iM-
PROVE YOUR COMMUNICATIONS skills, He ENcoOur-
aGed. In addition 10 communications skills,
Hunt stressed THe impoRTANCE of iNTEGRITY.
Keep your word. Do WHAT you sAy you ARe
GOiNG 10 do.

Most people enjoy The company of positive
thinkers, Hunt said. Avoid qossip. If we're
GOING TO CRiTiCizE, MAKE iT consTRUCTiVE. HE
ENCOURAGEd Us T0 smile someTimEs, but NoT TO
laugh all The time. Avoid brown Nosing. De-
MANd RespecT, but Also REMEMbDER TO TREAT OUR
fellow employees and The public with The same
Type of RESPECT THAT WE WANT iN RETURN, HUNT
advised.

MaRrkeT your skills and abilities and work
10 ENHANCE your Teambuilding skills, he added.
Don't be afraid 10 1Ake credit for your ac-
complishments. Don't be phony because people
can see Through That Type of behavior.

Hunt’s last statement of wisdom included
doN'T worry, be Happy. THAT STATEMENT MEANS
we should enjoy our work. He said the hard-
es1 job is oNe where you watch The clock.
Don't be afraid 10 make career changes—keep
Going UNTil The fit is RigHT. Don't be afraid
10 succeed and don't allow fear of failure 10
pAralyze us. Take risks. Taking risks ANd over-
coming obstacles provide THE sweaT THAT makes
pROGRESS possible. He mentioned that we should
keep God and family as the head and center
piece of our lives. What good does it do 10
coNQUER THe whole world and lose our fami-
lies and souls? IN closing HE stated That if we
do the above, we will NoT only survive, but
WwE Will prosper in A changing Work ENViIRON-
MENT.

Recorder, Dororhiea Marrinez, Columbia, SC

Sharing EXpeRiences -
Avoiding Pitfalls

Presenters: Jackie Surron, Maryland
Manly Wilder, North Carolina
William Shelron, Maryland

Lanvie Smith, Arkansas

herman Lewis moderated this ReTirRee

pANel. Lewis, who ReTiRed A YEAR AGO,
is doing ouTReACH AT LANGSTON UNIVERSiTY iN
Oklahoma, His alma maTER. Panel members WeRE
asked 10 shaRe THEIR ExpERiENCES TO HELp coN-
ference atrendees avoid some of the pitfalls
They eENcounTered.

Jackie Sutton, first Black female 1o enter
1he Senior Executive SErvice, said EVERYONE is

“lucky” because luck is what happens when
PREPARATION MEETS OPPORTUNiTY. ANAlyzE YOUR
skills, knowledge and desires, and don't for-
Get 10 look At faults, The 10-yEAR ReTiReE said.
She also reminded us THAT, “even if you Are
oN THE RighT TRACk, you'll GeT RUN OVER if you
just sit THere. Her advice 1o The audience
included:

B You have complete control over Two THings
— your mouTh and your mind. If you al-
ways do what you always did, you'll al-
wAys GET WHAT you always gor.

B Change is “iN.” Prepare for The future
and donN'T waiT 10 be discovered.

* Sail your own boar.

* SET YOUR OWN GOAls.

Manly Wilder retired THReE yEARS AGO Af-
TER MORE THAN 2% yeArs of service. He Re-
TURNEd TO THE fARM Where He Grew up. His
woRrds of advice:

B You don't geT promorted for doing a good
job, you Ger paid.

B Always TRy 10 produce A Quality product
for your customers. If you don't, you'll
be in business for yourself, by yourself.

B Do your best in The job you're in NOW.
Nobody cares about what you plan 1o do
NoRr do They care about what you did.

William Shelron retired from The formER
Soil Conservation Service (SCS) 10 years AGo.
He began his career with SCS in New York as
A soil scientist. His advice To CONFERENCE pAR-
TiCIPANTS:

B Be prepared. ONE of our Greatest pitfalls
is NOT bEiNG pREPARE.

B Each person can make A difference by reach-
iNG OUT TO A YyOUTH.

Lannie Smith, had worked with The former
SCS and NRCS for 32 years. His words of
advice:

B Co 10 The colleges and high schools and
1ell The students what it Takes 10 Get A job.
Tell them whart it Takes To make Them The
besr.

B Don't wait unTil They Ger out of college.

B TRy T0 ENCOURAGE OUR yOUTHs 10 be some-
body.

B Come 10 work on Time. Putin A day’s work
for A day’s pay.

B Work while you're At work.

B Don'T WoRry About THE peERsON WHO pAssES
you by.

Recorder, Denvise Brooks, Narional
Headouarters
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StraTegic Plan Unveiled

he Organization unveiled its STraTEGiC

Plan during The conference. This plan
will quide The National Organization of Pro-
fessional Black Natural Resources CONSERVA-
Tion Service Employees into the nNew willen-
Nium, President Jim Tatum said.

The 1l-page publication is entitled “Bridg-
ing THe Gap 10 The New Millennium—A Field
of Dreams: Strategic Plan for Fiscal Years
1997-2000.” The plan outlines The
ORGANiZATION's HisToRy, Goal, mission and vi-
sion, aNd details Nine objecTives with supporT-
iNG Goals.

Each NRCS ewmployee should have received
A copy. If you have Not already received oNE,
PlEASE CONTACT YOUR STATE, REGiONAL, OrR Na-
TioNal Headguarters office. If you have gues-
TIONS OR COMMENTS, please conTacT Jim at 301~
%90-40%3, or Vice President Sarah Marshall
AT 202-720-5855.

AdMiNiSTRATIVE
Convergence Updare

M ANY CONFERENCE pARTICipANTS ATTENdEd
1He AdminisTrative CONVERGENCE WoORK-
shop which gave insights into THE purRpOSES,
Goals, and “game plan” of The upcoming con-
VERGENCE ANd THE AdmiNisTRATIVE CONVERGENCE
ActioN Team (ACAT).

A slide presentation by Martha Marbury,
Southeast Region Administrative Officer in
Atlanta and ACAT member, emphasized how
convergence will simplify administration of The
affected agencies, lead to more efficient and
effective program delivery, and rReduce costs
ANd AdmiNisTrATIVE fUNCTIONS.

Convergence will directly affect employees
in financial maNAGEMENT, civil RighTs, Human
RESOURCES, MANAGEMENT SERVICES, ANd iNfoRMA-
tion Technology. Ms. Marbury added That in-
formation TECHNOLlOGY funcTiONS iN THE FOREIGN
Aqricultural Service and Risk MANAGEMENT MAY
Also be impacred.

IN AuqusT 1997, SEVEN ACTION TEAMS WERE
commissioned 1o complere Phase One of ad-
MINISTRATIVE CONVERGENCE. DURING This phasE,
opTioNs for CONVERGENCE WERE TO be developed
for preseNTATION TO SECRETARY Glickman.

Each team focused on one aspect of con-
VERGENCE. TeEAM MeMbERrs WERE selected from
diverse backgrounds and disciplines. To ad-
dress Information Technology (IT) funcrions,

L 1o R: Administrative ConverGence Panelists:
Ed BigGers, Geri Osborn, and MarTha MARbuURy

1he ACAT’s IT Planning Team coordinated and
collaborated with an IT Business Area Focus
Group.

IN December, CONVERGENCE MOVEd iNTO
Phase Two. During This phase, THe SecreTary
will choose which oprtion for convergence shall
be implemented. Currently, THE COMMENTS RE-
ceived about The oprtions from AGencies and
UNiONs ARE being Reviewed by the Under Sec-
ReTARIES Of THE Affected agencies. The Secre-
1ARy Will make A decision based on The Under
SECRETARIES” RECOMMENATION.

ImplemenTaTiON Of AAMINISTRATIVE CONVER-
Gence in National Headouarters will begin in
March 1998, and in The states in October 1998.
The 1arGeT daTe for completion of convergencE
is October 2002.

Panelists in The workshop were Ms.
Marbury; Ed BigGers, Director of MANAGE-
MENT Services Division for National Headouar-
1ERs ANd MEMbER of ACAT’s ORrGANizATION TeAM;
And Geri Osborn, Computer Specialist for Na-
Tional HeadouarTers ANd MembEeRr of The ACAT
InformaTioN Technology Team.

Prepared by Geri Osborn, NHQ and
Recorder, Richard Bruce, NM

Program Delivery
Through Service CenTers

PRrESENTERS:

Karhy Huey, OrG. Dev. Specialist, Serv. CniR.
Imp. Team, NHQ

Asror Boozer, Disrrict Conservarionist, lowa
Burthel Thomas, Assr. Stare Cowservarionisi, AK
Doris Washingron, Resource Conservarionist, AK

Icrl-ly Huey discussed The service
ENTER iMPlEMENTATION pROCESS, includ-
iNG THE vARiOUS TEAMS THAT WERE formEd OR iN
tHe process of being formed 10 Address issues
such as office closing, co-location, LAN/WAN/
VoiCcE, COMMON COMPUTER ENVIRONMENT, CUS-
TOMER SERVICE/CUSTOMER complainTs, business
PROCESS RE-ENGINEERING, ANA MANAGEMENT TRAIN-
ING.

Huey also emphasized the component of THe
TRAINING ON How To deal with change. CHange
is certain, she said, bur how we deal with it
makes THe difference. WE must gain control of
C|—|ANQE, CREATE POSITIVE CUSTOMER SERVICE, MAN-
AGE INTERACTIONS, AN CAlM UPSET CUSTOMERS.

To help you thrive Through change, follow

L 1o R: Presentors of the ProGgram Delivery Session — Astor
Boozer, Kathy Huey, Doris Washington, and Burthel Thomas
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These goals:

B validate your feelings aAbout change;

B gain insighr, skills, and Tools for cop-

iNnG with change; and

B develop A persONAL STRATEGY TO COpE WiTh

THe chANGE.

WHhen Going Through change, consider The
Human-Business Change model. The human
side of change includes our feelings, Needs,
PERCEPTIONS, VAluEs, attitudes and beliefs. The
THREE pHASES WE EXPERIENCE AS CHANGE OCCURS
ARE LETTING GO, TRANSITION, ANd RENEwWAL. Reac-
TioN To change may include denial, feelings of
loss, coNfUSION OR EVEN ANGER.

The business side of change includes ac-
TIONS, STRUCTURE, AN sysTems. UNder The busi-
Ness side, we Have 10 prepare for cHANGE,
ORGANiZE ANd plan for change, and implement
the change. She indicated THAT maNy TiMES WE
1end 10 focus on The business side of change,
but we should always start on The human side.

Astor Boozer discussed the effect of ser-
vice CenTers oN field office operations. As a
MembER of AdminisTraTive CONVERGENCE ACTION
Team #5, he said field offices will be posi-
Tively impacted by AdMINiSTRATIVE CONVERGENCE.
Benefits 1o field offices include improved cus-
TOMER SErViCE ANd modernized informaTiON TECH-
nology.

Burthel Thomas discussed LAN/WAN/
Voice as is rRelates To USDA and THE service
centers. He indicated thar LAN/WAN/Voice
will provide betrer information TEchnolOgGy TO
All USDA offices and allow them To communi-
cATe With each other by computer. Access 10
THe INTERNET will be Available 1o all USDA agen-
Cies iN THE service centers. Burthel indicared
ThaT THE sysTem musT be working properly for
field offices 1o carry out daily acTivities AT THE
SERVICE CENTERS.

Doris WashingTron summarized all The pre-
SeNTATIONS AN Explained How THE SERViCE CEN-
TER CONCEPT ANd AdmiNnisTrRATIVE CONVERGENCE
affect her daily job and operations. SHEe ex-
pressed how imporTanT it is for all USDA 10
work TOGETHER TO prOVidE bETTER SERViCE TO
OUR CUSTOMERS.

Recorder, Herman Norwood, Orrawa, KS

Empowering Leaders

Through Communiry
INnvolvemenT

Dr. Clavderre L. Smith

PRESENTER:

nR. Smith made Her enTRANCE fROM THE

]

back ol THe room, blowing A TRAIN
whistle. Once in fronT of THe group sHE in-
vited everyoNe 1O board The NRCS Express.
As parT of Her opening Remarks, she Told The
workshop participants THAT before AN ENGiNE
CAN GO, iT MmusT Have power. She asked the
pARTICipANTS TO STANd up, ANd THeN shE iNTRO-
duced them 1o The “Clump Clap,” a loud clap-
ping of The hands used To GET A PERSON’S EN-
GiNe fired up TO GET GOING.

“EMpoweR” is A SEVEN-lETTER wORd wiTh A
powerful punch. The dictionary’s definition
of empoweR is T0 ENAbE, T0 help someONE TO
be able 1o do something. Dr. Smith said the
word, “empower,” defines NRCS. EmpoweRr
also defines oppoRTUNiTY.

Dr. Swmith then showed the Community
Voices video. This video expressed vARiOUS ViEws
abour leadership. Non-traditional leaders were
depicted in leadership roles in THEIR commu-
NiTY.

Dr. Swmith also discussed Community Voices,
A proGrAM designed 1o develop groups of com-
munity leaders who can work ToGeTHER OVER
Time, idenTify iMpORTANT issuEs, and solve prob-
lems related 1o THoSE issuEs iN THEIR cOMMUNI-
ties. This program Helps non-TradiTional lead-
£rs, Who Has experienced social, economic and
educational limitaTions.

The Community Voices PRoGrAM provides
1o0ls 10 AN ORGANiZATION's sTAff, such as The
skills and straTegies Needed 10 work with New
and Non-TradiTioNAl Audiences. 1T also Helps
AN ORGANiZATION TO EXPANd iTs pROGRAMS TO THESE
New Audiences And involve New leaders in THE
EXisTING LEAdErsHip STRUCTURE of AN ORGANiZA-
TION.

The Group parTicipated in AcTivities from
the Community Voices curriculum. DRr. Smith
Altered The acrivities 10 Reflect NRCS pro-
Gram Efforts. She also highlighted how each
activity could help NRCS receive input frRom
communiTy Residents And use The leadership
poTenTial iN limiTed RESOURCE COMMUNITIES TO
ASSIST IN MEETING AGENCY PROGRAM GOAls.

For more information About Community
Voices, contacT: DRr. Clauderre L. Smith, North
Carolina Cooperative ExTension ProGRAM,
NCARTSU, P.O. Box 21928, Greensboro, NC
274201928, Phone: (910) 334-7956,
E-Mail: clsmith@ncart.edu.

Recroder, Fannie Richardson, Lakewood, CO

Civil Rights —
ONe Year LaTer

Presenter: Lloyd Wrighr, Direcror, Office of
Civil Righrs, U.S. Depariment of Agriculture

loyd Wright addressed Civil Righrs
throughout The DeparTMENT of AgRi-

Y
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culture. He noted that employee complaints
within THe Natural Resources CONSERVATION
SERVICE WERE AMONG THE lowesT in THe DepART-
menT. He credited this success 1o NRCS man-
AGERs ANd THEIR suppoRT for THE ORGANIZATION.

Many civil rRights complaints reflect That
farmers feel A conspiracy exists 10 Remove Black
fARMERs [ROm THEIR [AND. However, This is A
theory THAT Has yer 10 be proven, even Though
patTerns of discrimination Have been found
AGainsT MaNy of The Black farmeRrs.

The Office of Civil Rights was found 10 be
dysfuncrional. The formeER diRECTOR WAS RE-
moved iN 1983 for disMANTLING VARIOUS ASPECTS
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of the Office of Civil Righrs, including pro-
GrAM complainTts and Reviews. Very little had
been done from 198% 10 1997, with 1,00 com-
plaints even Though There were THree direc-
1ors during THAT Time.  To darte, all bur 200
complaints have been reviewed, and hopefully,
by the end of December 1997, these would
have been addressed.

The Office of Civil Rights established an
accounTability division with A complaint TRACk-
iNG sysTEm Adequately staffed 1o perform in-
VESTIGATIONS T0 Hold MANAGERS REspONsible for
AcTions THAT occur ReGaRding civil rRighTs.

Recorder, Ricky D. Hall, Oronvo, ME

Nile Valley ConTribuTion
10 CivilizaTion

Presenter: Anthony Browder, Direcior,
The Insriture of Karmic Guidance,
Washingron, D.C.

MR. Browder began His pRESENTATION
with The statement that he had a
PH.D. in NoTHiNG. QuoTing from DRr. CARTER
Woodson's The Mis-Education of The Negro,
MRr. Browder sTated THAT THERE ARE TWO TYpES
of education—one THAT is TauGHT TO you And
oNEe THAT you Teach yourself. In his own edu-
caTioN, MRr. Browder realized that he had
learned very little of his own History in his
college courses, which included black arr, his-
ToRy, philosophy, and science. Upon This Rre-
alization, He began A personal journey To dis-
COVER His HisTORy.

DisCOVERING YOUR HiSTORY is iMpORTANT be-
cAuse everyTHiNG THAT HApPpENS in THE pasT will
deTermine your future and what you will be-
come, MRr. Browder said. ONe example was
The movie, “Amistad,” produced by Debbie
Allen. She discovered this story when she
was iN college and began Her QuesT To see
That This iMpORTANT pART of black history be
publicly acknowledged. This story was not
someThing THAT was TaughT in school, hence
THE TERM Mis-educaTion. IN ANOTHER ExAMPpIE,
Browder said blacks were taught 10 believe
that Eqyptians were white, when in fact this
civilization was black. Egypt's original Nname
was Kemer and THAT oriGinal NAME was changed
10 confuse people.

Dr. Browder Then presented a slide show
710 illusTRATE HOw WHAT WE WERE TAUGHT is NOT
NECESSARily THE TRuTh. HERE ARE somE facTs TO

note from THe slide show:

e “Before THERE wAs AmERicAN History
there was Black History.” FORMER EASTERN
ARrlines used this slogan in black publications
during Black History Month years ago. The
slogan is correct because Africans have the
oldest documented civilization on THE plaNET.

* Step Pyramid of Sageara, THe first high
Rise cONsTRUCTION MAdE by blacks in Kemer, is
sill standing Ttoday.  This STRUCTURE was dEe-
sigNed by Imhotep, who was considered The
firsT GENius because HE excelled As ENGINEER,
poET, ANd physician, AMoNG oTHER professions.

* King Zoser is shown with his missing
Nos€e. Given his facial features, one can de-
TERMINE HE wAs A black MAN. MANy STRUCTURES
with facial features in EGypt ARE missing THEe
NosE. IN addition, The backs of most EgypTian
masks, including King Tut, HAVE CORNROWS,
dreadlocks or extensions - all black hairstyles.
Eqyprian combs look like The pick, which was
popular during The 1960s.

* Giza Plateau, or Pyramid of Khufu, was
the Tallest man-made building until the 19th
cenTury. Designed and built by Africans, its
length and width measured about Two and one
half blocks.

* The Sphinx was THe head and chest of a
woMmAN ANd ThHe body of a lion. IN Greece,
this symbol was considered evil because women
WERE cONsidered evil. THeir only use was 10
rReproduce MEN, because in GReece THE GREAT-
esT love was THaT between Two men (including
boys). The Heremakher (Sphinx in Greek) Has
the head of A man and the body of a lion.
Napoleon BoNEpARTE, UpoN discOVERING THAT
this civilization was indeed an AfRicAN ONE,
ordered The Nose shor off with a canon. This
explains his quote That “History is A fable
AGREEd UPON.”

* The original Beard of Heremakher is
housed in The British Museum in London and
1he copy is in Eqypt. Much Black History is
located iN EurOpeAN Museums.  GERMANY,
France, and England Have the best museums
CONTAINING AfRiCAN HisTORY.

* Legend was THAT King Ausar’s broTher
Ser wanted 10 be The king.  Set had Ausar
killed and His body parTs STREWN ACROSS KEMET.
Aset was devastated because she loved Her
husband and she Had the [and searchied for his
body and found all but one part. She put The
pARTs TOGETHER AN WrRAppEd THEM iN A shroud
And buried Him. SHe was also sTill A virgin.
AusaR comes TO AseT ANd iMPREGNATES HER wiTh

Leortt

Their son Heru, WHo is 10 ResTORE his fATHER S
kingdom on earth by defeating his uncle Ser
in barrle and resurrecting his father 10 RULE
with him. Heru was The king on earth and
Ausar was THEe king of The afrerworld.

* The Black Madonna - Statue of Aser
NURsiNG HEr soN Heru. This image was changed
oVER THE yEARS TO pORTRAY WHAT THE Greeks
And others wanted. THere ARe sTill shrines TO
black Madonnas, even in The Pope’s home-
[and of Poland.

* A persoN who has died and must come
before Ausar on his day of judgment. This
activity was called “weighing of the soul.”
The person is wrapped in white (A symbol of
death which means absence of life).  When
ONE GOES TO cHurRcH ON EASTER yOU WEAR A REd
CARNATION if your moTheR is alive and A white
oNE if she is departed. The heart (considered
the seat 1o The soul) is Then weighed on The
scale of Maar. The person Then had 1o de-
clare That they did Not steal, commit adultery,
MURAER (10 commandments) and then THe rec-
ommendation would be made 10 Ausar if The
persoN would go 1o heaven or hell.  Once
AGAIN, THESE ARe concepts developed by Blacks.

* The image of Maat is ThHe AnGel as a
Black woman with [arGe wings about 2000
B.C.

* A 15th Century depiction of an angel
(GermaN) is THE same as Maart, only white.
Included the scales with The soul on onE side
And ThHe departed personN on THE OTHER.

* George G. M. James’s book, “Stolen
Legacy,” chronicles the Greek thefr of Kemer
(Eqypt). Alexander the Great destroyed
Eqypr. The temples were filled with libraries
CONTAINING books on architecTure, philosophy
erc. ANd raided Them. Greeks established a
UNiVERsiTy 10 study These books. Euclid, con-
sidered 10 be THe father of medicing, studied
iN Eqypt along with most of the Greek phi-
losophers. The heads and Noses of MANY STAT-
utes were destroyed 1o hide The Greeks Thefr
of tThe Kemerian culture. In addition, African
culture believes that the bloodline is passed
through The mother so if A Queen produces A
soN THEN A King must Have been the father.
The Greeks married African women so THAT Their
sons could become rulers. When Newsweek
MAGAZINE Asked if Cleopatra was black, she
probably would have been considered mixed.

* A cartoon of Rawmses Il'in “Ripley’s Be-
lieve It Or Not “ shows Him as A Caucasian
killing blacks with his lion That he Took into
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batrle. The only TRuth was That he Took A lion
into batle.  He was black and his only con-
flict with Asian people was during The Batrle
of Kiddish.

® The statue of Nefertiti THAT was displayed
iN MUSEUMS WAs chaNGed from THE oRriginal TO
Reflect A more Caucasian-looking woman. The
oriGiNal staTuTE had darker skin, fuller lips,
ANd ROUNAER EYES.

* A proposed design of Lincoln Memorial
by John Polk as compared 10 A scale model of
Khufu's pyramid. The sculpture of Lincoln was
inspired by THe stature of Ramses Il on his
THRONE.

* The Pyramid in Memphis, TENNESSEE, REp-
ResenTs THE pyramid of Khufu. Memphis’ NAME
oriGinaTEd frRom THE word “Menefer,” wHere
the King of Kemer lived.

Kemer and its history has had significant
iMpACT ON EUROPEAN SOCIETY.

The following were derived from KemeTian
hisToRy:

* All medical association symbols.

¢ Origins of the alphaber

* CBS & HBO logos. (eye of Heru)

® The Srarue of Prah, ruler of the city of
Menefer, provides the model for The Oscar
STATUE

* The one dollar bill contains THe Emblem
of Heru (rising eagle) and the Great Pyramid
and The Eye of Heru. It also has thirteen
symbols repeated 17 Times for 17 colonies. This
NUMDER THIRTEEN REPRESENTED A SPIRITUAL STATE
OR PROCESS Of TRANSfORMATION. IT is NOT A bad
luck NumbER.

* Greco-Roman column styles were in-
spired by columns first developed in Kemer.

® The tombstone (Stella), with The dates
of birth and death, was discovered between
THE legs of the Heremakher (Sphinx).

IN his concluding rRemarks, MR. Browder
said Blacks cHaNGE THEIR AppEARANCE bECAUSE
they believe the lie That They are Not beauTiful
and Need 10 become more whiTe (examples Given
weREe before and afrer shots of Parti LaBelle,
Prince, Michael Jackson, and George BENSON) .
WEe Need 1o Re-EdUCATE OURSELVES SO THAT OUR
children Are nNot mis-educated. We Need 10
change ThHe images in THe minds of our chil-
dren of what constitutes beauty. He told the
story of his daughter who wanted A Hallow-
eEN cosTUME ANd she wanTed 1o be Snow Whirte.

g

He told her that she couldn’t be Snow White.
He said he would take her 1o THEe store 10 find
A costume THAT was Reflective of Her Black Heri-
7AGE. THere was NoNe. He decided 1o make
her costume and made Her AN AfRican LEGend.
Once He started this TrRend, e Noticed THAT
oTHER pARENTS beGaN TO dress ThEeir children
iN costumes MORE indicative of Their AfRican
HERITAGE.

He also took his daughter 10 Eqypr.
Browder And his daughter used THAT Experi-
ENCE TO WRITE TWO books Together. His daugh-
1eR is Allowed 10 keep 10 percent of THe sales
ANd THE ResT REMAINS iN A TRUST fund for HER
college educartion. They also HAVE AN AGREE-
MENT TO WRIiTE A THiRd. His message 1o his
audience is The following—develop AN iNTER-
st iN HisTORy, study iT, lEarRN i1, ANd TEACH iT
10 THE children.

Recommended Films
* Sankofa - 10 order call 1-800-924-38957

* Rosewood (on video) - Watch the end-
ing credits because THeRe is AN offer for A RE-
fund if you didnt like The movie (only film
this Has been done on).

* Eve's Bayou

* Amistad - Be sure 1o check your Ticker
stub so THAT it says Amistad.  Some THEATERS
will print AnoTHER film’s NaME ON THE sTUb TO
ensure THat black films do Not stay Rreleased
for long.

Books by Mr. BRowder:

“Exploding the Myrhis Volume 17 Nile Val-
ley Contributions 10 Civilizations

“From the Browder File Volume 1l7: Sur-
vival STraTeGies for Africans iN AmERicA

“From the Browder File”: 22 Essays on
The AfricaN AMERICAN EXPERIENCE

Books by ArlanTtis Tye Browder:
“My First Trip To Alrica”
“Africa On My Mind”: Reflections Of My
Second Trip
MR. Browder can be rReached at:
The Institute of Karmic Guidance
P.O. Box 73027,
Washingron, D.C. 200%6; 301-85%-246%
WebSite: www. karmic-ikg.com;
e-MAil:ikg@walkner.com

Recorder, Robin Kelley, Northern Plains
Regional Office

“President ClinTON”
Speaks ar
BANOQUET

I_AdiES and
GENTLEMEN,
here is “President
Clinton,” ModeraTor

Sarah Marshall said.
It waAs QUiTE obvi-

ous This was NoT THe |

President of Tthe

United States. However, the words of Dr.

Clinton Bristow, JRr., President of Alcorn State

University, carried just as much weight 1o his

AudiencE.

Seize THe opporTuniTies, Dr. Bristow said.
Morivate yourself 1o take advantage of the
OPPORTUNITIES. DON'T GET s0 bogged down in
The failures. .. THAT you cAN'T seE THE oppORTU-
NiTies. Go After opporTuniTies even if THey ARE
NoT in A desirable location. We must Have A
responsibility To help people who have been
denied opportunities 10 USDA proGrams. “Go
up 10 THe hill country and challenge The gi-
ANTs, dON'T LeT THE GianTs break your spiRiT OR
PREVENT you [Rom REACHING YOUR PERSONAL OR
professional goals...” Go 1o The hill country
And defeat The Giants. Face The enemy and de-
velop A NEw visioN, A NEw ReAliTy. MovE OUR
people Toward A brighTer future.”

Dr. Bristow summarized his speech with
1he following key points:

1. We must maintain and iNcrease black land
OWNERSHip.

2. WE MUST RECOGNIZE ANY iNjusTiCEs WiTHiN
USDA ANd CORRECT THEM USING APPROPRIATE
MEANS.

%. WE must RecOGNize THERE is A “field of
dreams.” WE MUST SEiZE UPON OpPpPORTUNi-
Ties WHEREVER THEY MAy bE.

Recorder, Bearrice DriGgins, Alaska

President’s Award
Recipient

Jackie
Roscoe, NHQO,
received  The
President’s
Award for her
work on behalf
of The Organiza-
TiON.
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Tennessee FARMERS
Received Small FArRMer
AwaRrd

MidwesTt

OSCAR and Barbara Scorr of Charra
NooGA, TN, received The Organiza-
TioN's 1997 Small Farmer Award for THeiR WoRk
WiTh INNER-CiTY yOUTH.
NORTI'IERN . |'<AT|-|y Daugherty, District CONSERVATION-
‘ . ist in Chattanooga, presented THe award 1o
oy Plai NS 1he Scorrs while members of The Tennessee chap-
REinN 1eR Of The Professional Black NRCS employees
looked on.

A video showcasing The Scorrs” accomplish-
MENTS WiTH AN INNER-CiTY YOUTH PROGRAM WAS
showN. THe Scotrs owN A 20-AcRE farm, leasE
[and on AnoTHER faRM, AN HELp TO MANAGE A
Third.

The couple has provided opportuniTies for
iNNER-CiTy children 10 LEaRN About farm life
for more THAN 10 years. WHeN THE project firsT
began, the Scortrs Held a class on Fridays dur-
iNG THE spriNG ANd sUMMER. ON Saturdays, They
Allowed groups ThaT could NoT paARTicipATE
during The week, such as Girl Scourts, 1o visit
The farm. Because of increased demand, THe
Scorrs Turned THe weekend project inTo a five-
day acrtivity last year. They also named it “Give
A Hoort for Kids” Week afrer receiving the
Jefferson Award for communirty service. Nearly
1200 children will learRnN AbouT cONSERVATION
ANd farm Life This year when They visit THe seven
STATIONS ON THE fARM.

NRCS employees in The Chattanooga Field
Office assist the Scotts with This projecr.

Recorder, Freddie Summers, Charravooga, TN
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Four New CI‘IAPTERS ThisHbRiNEs T|—||I: Total NUMbERfOlfl C|—IADTE[RS
. 10 17. THe other cHApTERs ARE As follows: Ala-
RECOQNIZEd bama, Arkansas, Georgia, Illinois, Kansas,

oUR New chapTers were Recognized dur — MARyland, Michigan, Missouri, National
inG The OrGanizaTion’s business meer-  HEAdQuARTERs, NorTHERN Plains, TENNESSEE,

iNG. New chartered CHAPTERS WERE: Texas, and The Wesr.
® Mississippi ® Kentucky
* lowa * Indiana/Ohio

(Hoosier/Buckeye

Indiana & Ohio
Hoosier/Buckeye

Kentucky
Chaprer

Mississippi
Chaprter

Special Thantks to the 1997 Commaunications
Committee for 4 Yob Well Dowe!!/!

The United State Department of Agriculture (USDA) prohibits discrimination in all its programs and activities on the basis of race, color, national
origin, gender, religion, age, disability, political beliefs, sexual orientation, and marital or family status. (Not all prohibited bases apply to all programs).
Persons with disabilities who require alternative means for communication of program information (Braille, large print, audiotape, etc.) should contact
the USDA’s TARGET Center at 202-720-2600 (voice and TDD).

To file a complaint of discrimination, write USDA, Director, Office of Civil Rights, Room 326W, Whitten Building, 14™ and Independence Avenue,
SW, Washington, DC 20250-9410 or call 202-720-5964 (voice and TDD). USDA is an equal opportunity provider and employer.

Leortt

James E. Tatum
Scholarship Fund
Established

he Organization Has established an en

dowed scholarship fund at the Univer-
sity of ArRkansas a1 Pine Bluff 1o honor Presi-
dent James E. Tatum upon his RETIREMENT lasT
year. To date, the fund has raised $7,000,
said coordinator Maxine Barron. The fund
raised $1,000 of that AMounT during THE con-
ference awards banouer in December. Con-
TRibuTiONS cAN bE SENnT TO THE James E. Tatum
Scholarship Fund, Arr: Dr. Leslie Glover,
P.O. Box 4913, University of ARkansas at Pine
Bluff, 1200 North University Drive, Pine
Bluff, AR 71611. Dr. Glover can be reached
AT 901-54%.8535.

UNCF DonATioN

M embers of The National OrgaNizATION
of Professional Black Natural Re-
sources CONSERVATION Service Employees raised
$1,500 T0 help the United Negro College Fund
(UNCF) during The ORrganization's NaTiONAl
conference in December.

Thaddeus Hawmilton, chair of The
Organization's Urban Commitree, presented
UNCF with the donaTtion in Florida during
the local segment of its major fundraising
EveNT, “AN Evening of Stars,” which aired
January 10.  This nationally Televised show
celebrated educational excellence and The im-
porTANCE of Higher education. It also sport-
lighted UNCF's member colleges and univer-
sities and The achievements of Their students
ANd GraduaTES. FOrR MORE THAN HAlf A CENTURY,
UNCEF has contributed 10 THE STRENGTHENING
of America’s future by assisting THousands of
bright, Talented, and deserving sTudents in
obtaining A college education. “UNCF sup-
ports education for our black youth,” said
Hamilton as he explained why UNCF was se-
lected. “Educartion is THe key 10 us oveErcom-
iNG 90 percent of The problems wWe ENCOUNTER
iN OUR cOMMUNITiES, such As drug Abuse and
TEENAGE PREGNANCY,” HamilTON AlsO SERVES As A
board member on the UNCF CommitTee in
Broward County, Fl.

Hamilton said he hopes The Organization's
donation To UNCF becomes AN ANNUAL EVENT.

Thaddeus Hamilron, Direcror of the
Southeast Florida Urban and Community
Assistance ProGram, submitred this arricle.
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The National Organization of Professional Black Natural Resources Conservation Service Employees

Membership Applicarion

I:Wé’s./ I would like To become A member of The NOPBNRCSE!
Enclose are annual dues of $7% for 1998.

( ) New Member—Referred by

Please renew My membership of The NOPBNRCSE!
Enclose Are annual dues of $%% for 1998.

Please make check payable to: “Z4e Organcsation”

Please mail complered application form along with
membership dues To:

Willie Rawls, TReasurer
The Organisation

PO. Box 1240

Clinton, MD 2073%-7240
Ph: 202.720.1779

B Change of Address [PYNTT

Name:

Home AddRress:

Hm. Phone: ()

Ofc. Phone: ()

E-Mail

Indicate CommitTee of INTEREST:

The National Organization of Professional Black Natural Resources Conservation Service Employees

The Onganisation
c/o Sylvia Rainford

P.O. Box 67771
St. Paul, MN %%16%-0771
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